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Notice is hereby given of an extraordinary meeting of the Lyme Regis Town Council to be held in the

Guildhall, Bridge Street, Lyme Regis, on Wednesday 27 February 2019 at 7pm when the f oyfg
business is proposed to be transacted: %
/ P
e John Wright
Town Clerk
21.02.19
AGENDA
g[8 Public Forum

Twenty minutes will be made available for public comment and response in relation to items on
this agenda.

Individuals will be permitted a maximum of three minutes each to address the committee.
2. Apologies for absence
To receive and record any apologies and reasons for absence

3: Disclosable Pecuniary Interests

Members are reminded that if they have a Disclosable Pecuniary Interest on their register of
interests relating to any item on the agenda they are prevented from participating in any
discussion or voting on that matter at the meeting as to do so would amount to a criminal
offence. Similarly, if you are or become aware of a Disclosable Pecuniary Interest in a
matter under consideration at this meeting which is not on your register of interests or is in
the process of being added to your register you must disclose such interest at this meeting
and register it within 28 days.

4. Dispensations

To note the grant of dispensations made by the town clerk in relation to the business of this
meeting.



Staffing Issue

To inform members about the latest situation with an ongoing staffing issue and to seek
confirmation of recommendations made at the last meeting of the Human Resources committee
held on 20 February 2019.

That in view of the confidential nature of the business about to be transacted, it is advisable in
the public interest that the press and public be temporarily excluded while members consider this
item in accordance with the Public Bodies (Admission to Meetings) Act 1960

Exempt Business

a) Agenda item 5 — Staffing Issue
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